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WASHINGTON, D.C.--Unemployment levels for blacks showed 
little change between February and March, according to the U.S. 
Labor Department's Bureau of Labor Statistics. 


Unemployment for all blacks was at 10.6 percent for March, 
compared to 10.5 percent in February. For black men, the rate 
went from February's 9.2 percent to 9.6 percent in March. Black 
women showed a March unemployment rate of 9.0 percent, down 
slightly from February's 9.4 percent. Black teen unemployment 
remained high, at 28.2 percent, compared to February's 28 
percent. 


Overall, unemployment was unchanged in March, at 5.2 
percent. This rate has changed little in the last 18 months. 


Unemployment (Household Survey Data) 


The number of unemployed persons was little changed in 
March at 6.5 million, seasonally adjusted, and the unemployment 
rate was about unchanged at 5.2 percent. The jobless rates for 
all major worker groups--whites (4.5 percent), blacks (10.6 


percent), Hispanics (7.7 percent), adult men (4.5 percent), adult 
women (4.7 percent), and teenagers (14.4 percent)--were also 
about unchanged in March. 


There were 1.3 million persons in March who had been 
jobless for 15 weeks or longer, representing 20 percent of the 
unemployed total. The median duration was a comparatively low 
5.1 weeks, meaning that half of the unemployed had been looking 
for work for less than this time and half for longer. 


Civilian Employment and the Labor Force (Household Survey Data) 


Total civilian employment rose slightly in March to 118.3 
million, seasonally adjusted, and the employment-population 
ratio, at 63.1 percent, equaled the all-time high reached last 
June. Over the past year, total employment increased by only 1.2 
million (versus 2.5 million, as measured by the survey of 
businesses). 


The civilian labor force (124.8 million) edged up over the 
month, while the labor force participation rate (66.6 percent) 
was about unchanged. Over the year, the labor force rose by 
nearly 1.6 million. 
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Discouraged Workers (Household Survey Data) 


At a seasonally adjusted level of 750,000 in the first 
quarter, the number of discouraged workers--persons who report 
they want to work but are not looking for jobs because they 
believe they could not find any--was slightly lower than in the 
fourth quarter of 1989. Over the year, the number of discouraged 
workers has declined by about 100,000 to the lowest level since 
1979. About two-thirds of the total cited job-market conditions 
for not seeking work, while the remainder cited personal factors 
(such as age or lack of education). Blacks and women make up a 
disproportionately large share of all discouraged workers. 
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Table A-3. Employment status of the civilian population by race, sex, age, and Hispanic origin 


(Numbers in thousands) 
———_—_—__ 


Not seasonally adjusted Seasonally adjusted 
Employment status, race, sex, age, and eS T — 


Hispanic origin Mar. | Feb. Mar. Mar. Nov. Dec. | Jan. Feb. Mar. 
1989 1990 | 1990 1989 1989 1989 | 1990 1990 1990 





WHITE 


160,007 | 160,076 | | 159,020 159,736 159,832 | 159,938 | 160,007 . 160,076 


Civilian noninstitutional population | 
Civilian labor force . a | 106,113 106,292 | 105,926 106,834 106,896 | 106,884 | 107,080 | 107,061 
Participation rate .. “il 1 | 66.3 | 66.4 | 66.6 a: 66.9 | 66.8 66.9 | 66.9 

| 100,689 | 101,273 | 101,413 . | 102,032 | 102,074 | 102,117 | 102,206 

| 62.9 | 63.3 63.8 . 63.8 63.8 63.8 | 63.8 

| 5425| 5,018) 4,513 843 4864) 4,811! 4,962; 4,856 

5.1 | 4.7 4.3 : 46 45 46 45 


Men, 20 years and over 

Civilian labor force J | 55,554 55,633 | 55,308 . 55,747 | 55,771 55,815 
Participation rate .. e at. 7a) me 78.5 . 78.5 78.4 78.4 

adi y 52,851 53,111 53,300 | 53,580 | 53,560 | 53,547 

Employment-population ratio B 0 | 74.3 74.6 | 75.7 | 4 | 75.5 75.3 75.2 
Unemployed | y 2,703 2.521 | . | . 2,268 
Unemployment rate 1} 49 45 | . . "3.9 "40 41 








Women, 20 years and over } | 

Civilian labor force . | 44,513 44,512 
Participation rate . . 9 | 57.4 57.3 

; wa 42,654 | 42,808 
Employment-population ratio | y 55.0 55.1 
Unemployed f 1,860 1,705 
Unemployment rate . ‘ 3.8 


Both sexes, 16 to 19 years 
Civilian labor force 
Participation rate .. 
Employed 
Employment-population ratio 








Unemployment rate 





Civilian noninstitutional population 
Civilian labor force 
Participation rate 





Employment-population ratio 











Unemployment rate 


Men, 20 years and over 
Civilian labor force 
Participation rate 
Employed ............. J 
Employment- population ratio. ‘ 
Unemployed 
Unemployment rate .. 


Women, 20 years and over 
Civilian labor force ... 
Participation rate ........ 
Employed ie STS 
Employment- population ratio. 
Unemployed 
Unemployment rate 








Both sexes, 16 to 19 years 
Civilian labor force 
Participation rate . ad 
Employed ‘ 
Employment- population ratio 
Unemployed salllintihiinenlaicsicitians 
Unemployment rate 
Men 
Women 








See footnotes at end of table 
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HOUSEHOLD DATA 
Table A-13. Employment status of the civilian population for eleven large States 


(Numbers in thousands) 
i 


Not seasonally adjusted Seasonally adjusted 


ana ss Mar. Feb Mar. Nov. Dec. Mar 
1989 1990 1990 1969 1989 1990 


21,318 21,642 21,680 
14,329 14653 14,627 
13,665 13,913 13,854 
664 740 773 
46 5.1 53 


Civilian labor force 
Employed 
Unemployed ..... 
Unemployment rate 





See footnotes at end of table 





BLACK NEWS DIGEST - 4/16/90 
EMPLOYMENT SITUATION P.5 
HOUSEHOLD DATA 


Table A-13. Employment status of the civilian population for eleven large States—Continued 


(Numbers in thousands) 


State and employment status ster, Pen. ey 
1990 1990 





Unemployment rate .... 
Texas 


Civilian noninstitutional population 
Civilian labor force ............... ; 
Employed 
Unemployed 
Unemployment rate 


These are the official Bureau of Labor Statistics’ estimates used in the 
administration of Federal fund allocation programs. 
The population figures are not adjusted for seasonai variation; therefore, 
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WORKPLACE SKILLS COMMISSION 


WASHINGTON -- Secretary of Labor Elizabeth Dole has 
announced the appointment of William E. Brock as chairman of a 
new commission charged with defining the basic skills which 
American workers will need to close the gap between educational 
achievement and workplace requirements. 


In announcing the commission, Secretary Dole said, "At a 
time when the United States faces the stiffest international 
competition in our history, the basic skills of our workforce are 
eroding at an alarming pace. Indeed, we face nothing less than a 
workforce crisis. Many of our workers are unready -- unready for 
the new jobs, unready for the new realities, unready for the new 
challenges of the 1990's." 


Brock, who will serve as chairman of the Secretary's 
Commission on Achieving Necessary Skills (SCANS), is a former 
Secretary of Labor and is currently president of the Brock Group, 
a Washington, D.C.-based consulting firm specializing in 
international trade and investment, labor-management relations 
and human resources development. 


"Long before education reached the top of the national 
agenda, Bill Brock was a forceful advocate for reform in our 
schools," Dole said. "He knows that the best way for our country 
to ensure competitiveness, productivity and civil rights is to 
provide our young people with the skills they need to succeed in 
the workplace." 


Dole noted Brock's unique qualifications and credentials for 
the position. As Secretary of Labor from 1985 to 1987, Brock 
placed major emphasis on the relationship between education and 
employment. His achievements as Secretary included publication 
of the landmark Workforce 2000 report. Before that he served as 
U.S. Trade Representative, chairman of the Republican National 
Committee, and Congressman and Senator from Tennessee. 


"I am delighted to be asked by Secretary Dole to lead the 
SCANS effort," Brock said. "This is not a panel for rhetoric. It 
is a blueprint for action. The guidelines we recommend will help 
galvanize this country for the next century. 


"Nothing is more important to the future of this country 
than the effective education of our young people," he added. 
"An informed and literate nation is essential to our nation's 
productivity and standard of living. We can't afford anything 
less than a well educated and well prepared workforce." 


-more- 
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The work of the commission, which will begin with its first 
meeting in late April, will include a major report on findings 
and recommendations for national guidelines to prepare high 
school youth for entry into employment. 


Dole asked the new commission to work closely with business 
and educators to articulate clearly what skills are needed to 
survive in the workplace, the acceptable levels of proficiency in 
these skills and the most effective means of measuring the 
skills. 


She specifically asked the commission to: 


Recommend the basic skills required by high school graduates 
to achieve work readiness, including such areas as critical 
thinking, reading, communicating, listening and adapting 
through math, science and other disciplines to today's new 
workforce complexities 


Propose acceptable levels of proficiency for each of these 
specific basic skills 


Suggest the most effective ways to measure individuals’ 
basic skills, with special attention to the potential of 
computer technology and 


Propose options for dissemination of the basic skills 
guidelines and the measurement techniques by business and 
trade groups, unions, schools and education associations, 
and federal and state governments. 


Dole made today's announcement in a keynote address at the 
Education Writers Association's annual national seminar in 
Chicago. The SCANS Commission was first outlined by the Labor 
Secretary as part of her workforce quality initiative in an 
October 1989 address to the State Teachers and Principals of the 
Year. 


In setting her workforce quality agenda, Secretary Dole 
noted that the "skills levels for today's jobs are increasing, 
yet 700,000 young people drop out of high school each year, and 
another 700,000 graduate without the skills necessary to survive 
in the workplace. Further, some estimate that as many as 
one-fourth of our current workforce faces substantial literacy 
problems. 


"Through guidelines that define the skills needed to get and 
keep entry level jobs, SCANS will help public education work with 
youngsters to ensure they have the basic skills they need to 
enter the workforce," Dole said. 

~more- 
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"When guidelines are adopted, we will communicate them to 
businesses, educators and parents across America," Dole noted. 
"We will urge schools to study these guidelines to see how they 
fit the needs of their communities and to determine whether or 
not they are being met by their students. 


"I believe the commission will play an important role in 
achieving the national education goals developed by President 
Bush and the nation's governors," Dole said. 


While the commission is at work, Dole said she will consult 
extensively with the Secretaries of Commerce and Education. 


Other members of SCANS will include leaders of the business, 
labor and education communities and state officials. (A list of 
commission members is attached.) 
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SECRETARY'S COMMISSION ON ACHIEVING NECESSARY SKILLS 


CHAIRMAN 


WILLIAM E. BROCK. Brock served as Secretary of Labor from 1985- 
1987. He is now President of the Brock Group, a Washington-based 
consulting firm specializing in international trade and 
investment, labor-management relations, and human resources 
development. Previously, he was a U.S. Senator and Congressman, 
the Republican National Chairman, and the U.S. Trade 
Representative. 


BUSINESS 


EDWARD AGUIRRE. President of Aguirre International, Aguirre 
served as a top administrator for both the U.S. Department of 
Labor and the U.S. Office of Education, including a stint as its 
Commissione~. He is a recognized leader in industrial education, 
with a doctorate in that field. 


J. VERONICA BIGGINS. Executive Vice President and Director of 
Human Resources for the Citizens and Southern Georgia banking 
corporation, Biggins is active in the American Bankers 
Association and is a past Chairman of its Human Resources 
Division. 


WALTON E. BURDICK. IBM's Senior Vice President for Personnel, 
Burdick served two terms on the National Commission for 
Employment Policy. He is on the Advisory Council of his alma 
mater, Cornell University's School of Industrial and Labor 
Relations. 


JAMES D. BURGE. Corporate Vice President and Director of 
Government Affairs for Motorola, Inc., Burge is on the Executive 
Committee of the National Association of Manufacturers' Human 
Resources Council and on the Industrial Relations Committee of 
the U.S. Council for International Business. 


BRUCE CARSWELL. A director of the GTE Corporation, Carswell has 
been its Senior Vice President for Human Resources and 
Administration for the past four years. He is a member of the 
Executive Committee of the Business Roundtable's Employee 
Relations Committee, as well as a past chairman of that 
committee. 


THOMAS W. CHAPMAN. President of Greater Southeast Community 
Hospital in Washington, D.C., Chapman has had considerable 
experience as a teacher and consultant in the human resources 
field. 
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FRANK P. DOYLE. Senior Vice President of the General Electric 
Company's Corporate Relations Staff, Doyle chaired the Committee 
for Economic Development's Study on Work and Change. In 
addition, he served on the Secretary of Labor's Task Force on 
Worker Dislocation. 


BADI G. FOSTER. President of the Aetna Institute of Corporate 
Education since its inception in 1981, Foster's diverse 
background includes a decade abroad and a decade at Harvard, 
where he excelled as an educator and leader in public and 
corporate service. 


WILLIAM H. GREGORY. Ten years ago Gregory left two decades of 
CPA work with Arthur Andersen & Co. to found Gregory Forest 
Products in Glendale, Oregon. The contributions he has made to 
education there in both company and community have earned hin, 
among other honors, the 1989 Education Citizen of the Year by the 
state education association and a certificate of achievement for 
Youth 2000 from the U.S. Department of Labor. 


MADELYN P. JENNINGS. Senior Vice President for Personnel of 
Gannett Co., Inc., Jennings previousiy held top management 
positions at several major companies, including Standard Brands 
and General Electric. 


RICHARD E. RIVERA. As President and Chief Executive Officer of 
TGI Friday's Inc., Rivera has played an important part in the 
successful turnaround there through emphasizing improvement of 
employee training. 


ROGER D. SEMERAD. President of the RJR Nabisco Foundation in 
Washington, D.C., Semerad is a former Assistant Secretary of 
Labor for Employment and Training. He was previously associated 
with the American Express Company, serves as a member of the 
Board of the Bryce Harlow Foundation and of the Institute of 
Educational Affairs, and serves as an advisor to several other 
foundations and organizations. 


JOHN H. ZIMMERMAN. Senior Vice President of Human Resources for 
MCI Communications Corporation, Zimmerman has published and 
lectured extensively on human resources issues. He serves on the 
Human Resource Advisory Council of the American Management 
Association. 
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LABOR 


CHARLES E. BRADFORD. Director of Apprenticeship, Employment 
Training, and Rehabilitation Programs for the International 
Association of Machinists and Aerospace Workers -- the union he 
started with as a machinist's apprentice nearly 40 years ago -- 
Bradford is a former Executive Director of the AFL-CIO's Human 
Resources Development Institute. 


SANDRA FELDMAN. President of the United Federation of Teachers 
in New York City, a union she started with as a chapter president 
when she taught public school in Manhattan, Feldman is an 
acknowledged authority on both education and labor, and has 
served on the New York State Job Training Partnership Act 
Committee. 


JAY H. FOREMAN. Foreman is Executive Vice President and 
Executive Assistant to the President of the United Food and 
Commercial Workers International Union. He has a Harvard law 
degree, and has served on the Secretary of Labor's Task Force on 
Worker Dislocation and on many other human resources panels. 


YVETTE HERRERA. Ten years ago, Herrera started with the 
Communications Workers of America as a research economist in its 
Midwest district. Now, she is CWA's Assistant to the Executive 
Vice President for Training, where she is responsible for the 
union's wide-ranging network of training and education programs. 


JOAN PATTERSON. Earlier this year, Patterson added the United 
Auto Workers Chrysler Department staff position of Administrative 
Assistant to her position as Executive Co-Director of the UAW- 
Chrysler National Training Center. She is the daughter of UAW 
members, and she joined the union herself in 1962 as a plastics 
company worker. 


GARY D. WATTS. An official with the National Education 
Association, Watts is Senior Director of the newly created NEA 
National Center for Innovation in Education. Prior to his 
appointment, he served as the association's Assistant Executive 
Director for Professional and Organizational Development. 


EDUCATION 


JAMES P. BLACK. As the head of the Lauderdale County (Ala.) 
Board of Education's vocational education center, Black has 
organized and supervised a thriving cooperative education 
program. He is active in the vocational education community. 


-more- 
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GLORIA J. CONN. As Regional Vocational Administrator for the 
Intermediate School District in Wayne County, Michigan, Conn 
oversees the development of vocational education in 21 local 
school districts. In addition, she is the vocational education 
liaison to area community colleges and to local Job Training 
Partnership Act programs. 


GABRIEL CORTINA. WORKFORCE LA, a joint venture with corporations 
to strengthen the connection between education and the workplace, 
has been one of Cortina's foremost achievements as Associate 
Superintendent of Los Angeles' public school system. Earlier, as 
Principal of the East Los Angeles Skills Center, he established 
employer advisory committees to produce specific job competencies 
for each skill taught at the Center. 


STEFSEN PALKO. Executive Vice President of Cross Timber Oil 
Company, Fort Worth, Texas, Palko is a board member of the Fort 
Worth Independent School District and is active in his local 
Parent Teacher Association. 


DALE PARNELL. President and Chief Executive Officer of the 
American Association of Community and Junior Colleges since 1981, 
Parnell is a former high school teacher, principal, county school 
superintendent, state school superintendent, university 
professor, and president of three colleges. He is a nationally 
and internationally recognized leader in forming partnerships for 
competency-based education. 


LAUREN B. RESNICK. Director of the University of Pittsburgh's 
Learning Research and Development Center since 1977, Resnick has 
a doctorate in education from Harvard and has published and 
lectured widely on the psychology of learning and its effect on 
curriculum development. 


THOMAS G. STICHT. President of Applied Behavioral & Cognitive 
Sciences, Inc., Sticht is also Chairman of the California 
Workforce Literacy Task Force and is a member of the National 
Commission on Testing and Public Policy. 


MARIA TUKEVA. President of the Bell Multi-Cultural High School, 
a model academic/career institution in Washington, D.C., Tukeva 
is a linguist with extensive experience in both education and 
employment and training. 


SHARON MARR WETJAN. In 1980, after 15 years of experience as a 
social studies teacher, Wetjan became an administrator of 
alternative schooling for at-risk youth. Currently, she is 
Principal of High School Redirection, Brooklyn, New York, which 
serves 500 at-risk young people ages 17 through 21. 


~-more~- 





BLACK NEWS DIGEST - 4/16/90 
WORKPLACE SKILLS COMMISSION P.8 


STATE OFFICIALS 


PATRICIA L. BROCKETT. Acting Director of the Iowa Department of 
Commerce, Brockett is project leader for the Governor's Target 
Alliance, a group of government, labor, education and business 
leaders working on Workforce 2000 issues. She has a masters 
degree in counseling from Loyola college in Baltimore and an MBA 
from Drake University in Des Moines. 


GERALD WHITBURN. Secretary of the Wisconsin Department of Labor, 
Industry, and Human Relations, Whitburn has a long history of 
state and federal service. He currently serves as co-chair of 
the state's Labor Management Council and is on the state Board of 
Vocational, Technical and Adult Education. 


# # # 
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The first women's labor organization in a trade was the 
United Tailoresses Society of New York, formed in 1825, according 
to "Labor Firsts in America," a U.S. Labor Department 
publication. Later that year, this organization conducted the 
first strike by a women's labor organization. 


# # # 


The first city federation of labor organizations was the 
Mechanics Union Trade Associations in Philadelphia in 1827, 
according to "Labor Firsts in America," a U.S. Labor Department 
publication. This was the first coordinated movement by several 
trades. Its objectives were "to avert. . . the desolating evils 
which must inevitably arise from a depreciation of the intrinsic 
value of human labor; .. . to raise the mechanical and 
productive classes to that condition of true independence and 
equality." The organization had collapsed by 1828. 


# # # 
The first city-wide trade union was the General Trades' 
Union located in New York City in 1833, according to "Labor 
Firsts in America," a U.S. Labor Department publication. 


# # # 





